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STIYA-BT

(frm 21, 22, 23 2f@d)
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TAYRY & TSI & A9 F 1 SRR,

Bhopal, the 22nd May 2000

No. F 1(B) 26-2000-B-IV-1l—In exercise of powers
conferred by the proviso to aricle 309 of the Constitution
of India, the Governor of Madhya Pradesh hereby makes
the following rules relating to the recruitment and
promotion in the Madhya Pradesh Police Executive
(Gazetted) Services, namely :(—

RULES

1. Short title and commencement.—(1) These rules
may be called the Madhya Pradesh Police Executive
(Gazetted) Services Recruitment and Promotion Rules,
2000.

TAYCY & TSI o A9 F a9 SRR,

(2) They shall come into effect from the date of their
publication in the "Madhya Pradesh Gazette".

2. Definitions.—In these rules, unless the context
otherwise requires,—

(@ "Appointing Authority" in respect of the Service

menas the Government of Madhya Pradesh;

"Commission" means the Madhya Pradesh Public
Service Commission;

(b)

(c) "Examination" means a competitive examination
for recruitment conducted under rule 11 of these

rules;

(d)

"Government" means Government of Madhya
Pradesh;

"Governor" means the Governor of Madhya
Pradesh;

"Inspector" means an officer promoted from the
rank of Sub-Ingpector of District Executive Force.
"Reserve Inspector” means an officer promoted
from the rank of Subedar. For the Inspectors of
other branches like Radio, M.T., Questioned
Document, Finger Print, Special Branch etc. Their
branch is specifically mentioned at each place in
theserules;

()

(f)



"Other Backward Classes' means the other
backwad class of citizens as specified by the State
Government-Vide Notification No. F-85-XXV-
4-84, dated 26th December, 1984 as amended
from time to time;

@)

(h) "Schedule" menas a schedule appended to these

rules;

"Scheduled Castes' means any caste, race or tribe
or part of or group within a caste, race, tribe
specified as scheduled caste with respect to the
State of Madhya Pradesh under Article 341 of the
Congtitution of Indig;

"Scheduled Tribes" means any tribe, tribal
community or part of or group within atribe,
tribal community specified as scheduled tribe
with respect to the State of Madhya Pradesh under
Article 342 of the Constitution of India;

"State" means the State of Madhya Pradesh;

(i)

()

(k)
(0

"Service" means Madhya Pradesh Police
Executive (Gazetted) Service.

3. Scope and application.—Without prejudiceto the
generality of the provisions contained in the Madhya
Pradesh Civil Services (General Conditions of Service)
Rules, 1961, these rules shall apply to every member of
the service as mentioned in Schedule .

4, Constitution of the Service.—The service shall
consist of the following persons, namely :—

(1) Personswho at the commencement of these rules
are appointed substantively or in officiating
capacity the posts specified in Schedule-l;

(2) Persons recruited to the service before the
commencement of these rules;

(3) Personsrecruited to the service in accordance

with the provisions of these rules.

5. Classification, scale of pay etc.—The
classification of service, the number of the postsincluded
in the service and the scale of pay attached thereto shall
be as specified in Schedule-| :

Provided that the Government may, from time to time,
add or reduce the number of the posts included in the
service, either on a permanent or temporary basis.

6. Method of recruitment.—(1) Recruitment to the
service after the commencement of these rules shall be
made by the following methods, namely :(—

(@ By direct recruitment by selection, through
competitive examination.
(b) By promotion of such members of service, asare

specified in column 3 of Schedule 1V.
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(c) By transfer or deputation of persons appointed to

the Specified postsin Specified Services.

(2) The number of persons recruited under clause (b)
of sub-rule (1) shall not exceed the percentage mentioned
in schedule |l of the number of posts mentioned in
Schedule-l.

(3) Subject to provisions of these rules, the method or
methods for the purpose of filling any vacancy or
vacancies in the service as may be reguired to be filled
during any particular period of recruitment and the
number of persons to be recruited by each method, shall
be determined by the appointing authority in consultation
with the Commission.

(4) Notwithstanding anything contained in sub-rule
(1), if in the opinion of appointing authority the
exigencies of the service so require, the home department
may, with the prior concurrence of General
Administration Department adopt such method of
recruitment to the service other than those specified in
the said sub-rule, asit may, by order issued in this behalf,
prescribe.

7. Appointment to the service—All appointments to
the service after coming into force of these rules shall be
made by appointing authority and no such appointment
shall be made except by one of the methods of
recruitment specified in rule 6.

8. Conditions of dligibility for direct recruitment.—
In order to be eligible for competing in the examination
a candidate shall have to satisfy following conditions,
namely :—

(1) Age—(a) He must have attained the age as
specified in column 4 of Schedule |11 and not
attained the age specified in column 5 of the said
schedule, on thefirst day of January next following

the date of commencement of the examination.

(b) The upper age limit shall be relaxable upto a
maximum of five yearsif a candidate belonging
to Scheduled Caste, Scheduled Tribe or Other

Backward Class.

(c) The upper age limit shall also be relaxable in
respect of candidates who are or have been
employees of the Madhya Pradesh Government,
to the extent and subject to the conditions specified

below :—

0] A candidate who is a permanent
Government Servant should not be more
than 33 years of age.

(i) A candidate holding a post temporarily

and applying for another post should not
be of more than 33 years of age. This



(iii

Ex

(d)

concession shall aso be admissibleto the
contingency paid employees, work-
charged employees and employees
working in the Project Implementation
Committee.

) A candidate who is a retrenched
Government Servant shall be allowed to
deduct from his age the period of all
temporary service previously rendered by
him upto a maximum of 7 years even if it
represents more than one spell provided
that the resultant age does not exceed the
upper age limit by three years.

planation.—The term 'retrenched Government
Servant' denotes a person who was in
Government Servant of this State or of
any of the constituent units for a
continuous period of not less than six
months and who was discharged because
of reduction in the number of employees
not more than three years prior to the date
of hisregistration in the Employment
Exchange or of application made
otherwise for employment in the
Government Service.

A candidate who is an ex-serviceman shall be
allowed to deduct from his age the period of al
defense services previously rendered by him
provided that the resultant age does not exceed
the upper age limit by more than three years.

Explanation.—The term 'ex-serviceman' denotes a

(i)

(i)

(iii)

person who belongs to any of the following
categories and who was employed under the
Government of Indiafor a continuous period of
not less than six months and who was retrenched
or declared surplus as a result of the
recommendation of Economy Unit or due to
normal reduction in the number of employees not
more than three years before the date of his
registration at any employment exchange or of
application made otherwise for employment in
Government Service :—

Ex-serviceman released under mustering
out concession;

Ex-serviceman recruited for the second
time and discharged on—

@
(b)

completion of short term engagement;
fulfilling the conditions of enrolment;

Officers (Military and Civil) discharged
on completion of their contract (including

66

Short Service regular commissioned

officers);

(iv) Officers discharged after working for
more than six months continuously
against leave vacancies.

(e) General upper age limit shall be relaxable upto

(f)

@)

(h)

(i)

()

Note

five yearsin respect of widow, destitute or divorced
woman candidates.

Upper age limit shall also be relaxable upto two
yearsin respect of green card holder candidates
under the Family Welfare Programme.

The General upper age limit shall be relaxable
upto five years in respect of awarded superior
caste partners of a couple under the inter caste
marriage inceptive Programme of the Tribal,
Scheduled Cagtes, and Backward Classes Welfare
Department.

The upper age limit shall also be relaxable upto
fiveyearsin respect of candidates holding 'Vikram
Award'.

The upper age limit shall be relaxable upto a
maximum of 33 years of age in respect of
candidates (who are employees) of Madhya
Pradesh State Corporation/Boards.

The upper age limit shall be relaxed in case of
voluntary Home-Guards for the period of service
rendered by them subject to the limit of 8 years,
but in no case their age should exceed 33 years.

(1) Candidates who are admitted to the selection
under the age concession mentioned in sub-clause
(i) and (ii) of clause (c) and clause (i) above shall
not be eligible for appointment if after submitting
the application they resign from the service either
before or after the selection. They will however
continue to be eligible if they are retrenched from
the service or post after submitting the application.

Note (2) In no other case age limits will be relaxed.

Note (3) Departmental candidates must obtain previous

2

@

(b)

permission of their gppointing authority to appear
for the selection.

Physical qualifications—Candidate must have
following physical qualifications he shall haveto
submit an affidavit in thisregard :—

Height : 168 cms. or more (for male
candidates only) 155 cms. or more (for
women candidates only).

Chest : 84 cms. without expansion, 89
cms. after expansion, Candidate should



attain the difference of 5 cms. between
unexpanded and expanded chest. There
will be no relaxation. Chest measurement
is not required in case of women
candidates.

(©) Candidate should not be physically

handicapped.

Candidate should be medically fit and
should not have short sightedness in
vision test. He should have clear vision
for colours. He should not be mentally or
physically handicapped.

(d)

(e The candidates being directly recruited
shall not be entitled for appointment if

they do not qualify these standards.

Educational Qualification.—A candidate must
posses the educational qualification prescribed
for the servicein the Schedule I11 provided that—

©)

@ In exceptional cases the commission, on
the recommendation of Government, may
treat as qualified any candidate who
though not possess any qualification
prescribed in this clause, has passed
examinations conducted by any other
institution by such a standard which in the
opinion of the Commission justifies the
consideration of the candidate as eligible
for the examination/sel ection.

(b) Candidates who are otherwise qualified
but have taken degree from a foreign
university not specifically recognized by
the Government may also be considered
for appearing, the examination/selection at
the discretion of the Commission. And
also only those candidates will be eligible
for appointment who have passed Higher
Secondary or equivalent examination or
have obtained bachelor degree from any
School, College or University situated in
Madhya Pradesh.

The candidate will have to pay the fee prescribed
by the Commission.

(4)

9. Disgualification.—Any attempt on the part of the
candidate to obtain support for his candidature by any
means may be held by the Commission to disqualify him
for appearing in examination/sel ection.

10. Decision of Commission about the eligibility of
candidates shall be final.—The decision of the
Commission regarding the eligibility or otherwise of a
candidate for admission to the examination/interview
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shall be final and no candidate to whom a certificate of
admission has not been issued by the Commission shall
be admitted to the examination/interview.

11. Direct Recruitment through competitive
examination.—(1) A competitive examination for the
recruitment to the service shall be held at such interval
as the Government from time to time may determinein
consultation with the Commission.

(2) The Commission shall conduct the examination
according to such orders as may be issued by the
Government in consultation with the Commission.

(3) Out of the available vacancies for direct
recruitment, posts shall be reserved for candidates who
are members of Scheduled Castes, Scheduled Tribes and
other Backward Classes in accordance with the
provisions of Madhya Pradesh Lok Seva (Anusuchit
Jatiyon. Anusuchit Jan Jatiyon Aur Anya Picchade
Vargon Ke liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994) and the orders or instructions issued by the State
Government from time to time.

(4) Infilling the vacancies so reserved candidates who
are members of the Scheduled Castes, Scheduled Tribes
and Other Backward Classes shall be considered for
appointment in the order in which their names appear in
thelist referred to in rule 12.

(5) Candidates belonging to the Scheduled Castes,
Scheduled Tribes or Other Backward Classes declared by
the Appointing Authority to be suitable for appointment
to the service with due regard to maintenance of
efficiency of administration may be appointed to the
vacancies reserved for the candidates of the Scheduled
Castes, Scheduled Tribes and Other Backward Classes as
the case may be under sub-rule (3).

(6) Out of the available vacancies the posts shall also
be reserved for women candidates in accordance with the
provisions of the Madhya Pradesh Civil Service (Specia
Provision for Appointment of Women) Rules, 1997 as
made applicable to Home (Police) Department with
respect to posts as mentioned in Schedule-I.

12. List of candidates recommended by the
Commission.—(1) The Commission shall forward to the
Government a list arranged in order of merit of
candidates who have qualified by such standards as fixed
by it and of candidates who belong to Scheduled Caste,
Scheduled Tribes and Other Backward Classes who
though not qualified by that standard, are declared by the
Commission to be suitable for the appointment to the
service with due regard to the maintenance of efficiency
of administration. The list shall also be published for
general information.

(2) Subject to the provisions of these rules and the



Madhya Pradesh Civil Service (General Conditions of
Service) Rules, 1961 candidates will be considered for
appointment to the available vacancies in the order in
which their names appear in the list.

(3) Inclusion of a candidate's namein the list confers
no right to appointment unless the appointing authority
is satisfied after such enquiry as may be considered
necessary, that the candidate is suitable in all respects for
appointment to the service.

(4) The select list issued by the Commission shall
remain valid for a period of one year from the date of
issue.

13. Probation and training.—(1) Every person
directly recruited to the service shall be appointed on
probation for a period of two years.

(2) During the probation period prescribed training
shall be imparted in specified training institutions and
outfits. Probation period may be extended if the
candidate fails to attain prescribed standards. Failure to
qualify in the prescribed examination and training by
prescribed standards as may be conducted from time to
time may entail extension of probation period and even
discharge from service.

(3) If acandidate who is offered an appointment on
probation, does not join the training at the given date and
place, his appointment shall be cancelled. The order of
appointment shall be cancelled if the candidate does not
join within the period specified in the appointment order.

14. Fixation of seniority and inter-se-seniority.—(1)
Members of service appointed in one calendar year shall
be en-bloc senior to the members of service appointed in
succeeding years.

(2) Inter-se seniority of members of service appointed
by direct recruitment from one select list shall be arrived
at by adding the total number of marks obtained in
recruitment examination held by the Commission to the
total number of marks obtained in basic training as
referred in the Rule 13(2). If a probationer fails or does
not appear in the first attempt in one or more subject or
paper or discipline during basic training, and if he
successfully passes the samein the next attempt, no mark
shall be added with respect to such subject or paper or
discipline in the grand total of marks obtained by himin
the final merit list to decide inter-se-seniority.

(3) Seniority.—The seniority of the members of a
service or a distinct branch or group of posts of that
service shall be determined in accordance with the
following principles, viz—

@

Where promotions are made on the basis of
selection by a Departmental Promotion

68

Committee, the seniority of such promotees shall
bein the order in which they are recommended for
such promotion by the Committee.

(b) Where promotions are made on the basis of
seniority subject to rejection of the unfit, the
seniority of persons considered fit for promotion
at the same time shall be the same asthe relative
seniority in the lower grade from which they are
promoted. Where however aperson is considered
as unfit for promotion and is superseded by a
junior, such person shall not, if subsequently
found suitable and promoted, take seniority in the
Higher grade over the junior persons who had
superseded him.

The seniority of aperson whose case was deferred
by the Departmental Promotion Committee for
lack of Annual Character Rolls or for any other
reasons but subsequently found fit to be promoted
from the date on which his junior was promoted.
Shall be counted from the date of promotion of his
immediate junior in the select list or from the date
on which heisfound fit to be promoted by the
Departmental Promotion Committee.

(©

(d) Therelative seniority between direct recruits and
promotees shall be determined according to the

date of issue of appointment/promotion order :

Provided that if a person is appointed/promoted on the
basis of roster earlier than his senior, seniority of
such person shall be determined according to the
merit/select/fit list prepared by the appropriate
authority.

(e) If the period of probation of any direct recruit or
the testing period of any promotee is extended,
the appointing authority shall determine whether
he should be assighed the same seniority aswould
have been assigned to him if he had completed the
normal period of probation/testing period
successfully, or whether he should be assigned a

lower seniority.

(f)  If ordersof direct recruitment and promotion are
issued on the same date, promotee persons enblock

shall be treated as senior to the direct recruitees.

15. Appointment by promotion.—(1) A committee
shall be constituted consisting of members mentioned in
column 6 of Schedule IV for making a preliminary
selection for promotion of eligible candidates. In case
there is no member representing Scheduled Caste,
Scheduled Tribe, or Other Backward Classes among the
members nominated for the Departmental Promotion
Committee other than the presiding officer then an other
officer from either of these category will be included in



the Departmental Promotion Committee and the strength
of Departmental Promotion Committee will be deemed
to be extended to the required limit.

(2) The Committee shall ordinarily meet at least once
every year.

16. Conditions of eligibility for promotion.—(1)
Without prejudice to the generality of the provisions of
Madhya Pradesh Civil Service (Reservation in Promotion
and Limits on the Extent of Zone of Consideration)
Rules, 1997, the procedure for making promotions shall
be in accordance with these rules only.

(2) Subject to the provisions of sub-rule (1) of this
Rule and Rules 21, 22 and 23, the Committee shall
consider the case of al persons for the posts mentioned
in column (4) of Schedule IV from the posts mentioned
in column (3) of the respective row and who on the first
day of January of that year have completed the number
of years of service as mentioned in column (5) of the
respective row and are within zone of consideration.

(3) Only such number of persons shall be considered
for promotions, which is sufficient to fill up the
vacancies existing and expected to arise within current
year. Provided further that no person junior in service
shall be considered for senior scale, selection grade and
senior selection grade only on the basis of completing the
qualifying length of service prior to that of this seniors.

17. Preparation of list of suitable candidates—(1)
The Departmental Promotion Committee shall prepare a
list of such persons who satisfy the conditions prescribed
inrule 16 and as are held by the committee to be suitable
for promotion to the service according to the provisions
of Madhya Pradesh Civil Service (Reservation in
promotion and limits on the extent of the zone of
consideration) Rules 1997. The list shall be sufficient to
cover the existing vacancies and anticipated vacancies
during next one year from the date of preparation of
select list.

(2) According to Madhya Pradesh Civil Service
(Fixation of the basis of promotion) Rules, 1998, the
criteria for preparing the select list of persons for
promotion from Class |11 to Class 1, Class | to Class |1
and Class |1 to Class |, shall be "Seniority subject to
fitness" and the criteria for preparing the select list of
persons of promotion from Class | to Class | shall be
"Merit cum Seniority".

(3) The names of the officials included in such list
shall be arranged in the order of seniority in the service
in the posts as specified in column (3) of Schedule IV at
the time of preparation of such select list.

(4) Thelist so prepared shall be reviewed and revised
every year.
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(5) If in the process of selection, review or revision
it is proposed to supercede any member of the service the
committee shall record its reasons for proposed
suppression.

18. Consultation with the Commission.—Wherever
the Chairman of the Departmental Promotion Committee
is the Chairman or the member of the Commission itself,
with regard to his recommendation it will be deemed that
requirement of the consultation with the Commission
under Article 320 clause (3), sub-clause (b) of the
Constitution has been satisfied. In such acase, it will not
be necessary to obtain a separate consent of the
Commission on the report of the committee.

19. Select List.—(1) The appointing authority shall
consider the list prepared by the Committee alongwith
other documents received from the Committee and unless
it considers any change necessary, approve the list.

(2) If the appointing authority considers it necessary
to make any change in the list received from the
Committee, it shall inform the Committee of the change
proposed and after taking into account the comments, if
any, of the Committee may approve the list finally with
such modifications if any, as may in its opinion be just
and proper.

(3) Thelist as finally approved by the appointing
authority shall form the select list for promotion of the
members of the service from the posts mentioned in
column 3 of the Schedule 1V to the posts mentioned in
column 4 of said Schedule.

"(4) The select list shall be valid for a period of 12
months from the date of approval as provided under sub-
rule (3). The validity may be further extended for 6
months with the prior consent of the Public Service
Commission and it shall not be extended beyond a period
of 18 monthsin total in any case" :

Provided that in the event of a grave lapse in the
conduct of performance of duties on the part of any
person included in the select list a special review in the
select list may be made at the instance of the appointing
authority and the Departmental Promotion Committee
may if it thinks fit, remove the name of such person from
the select list.

20. Appointment to the service from the select
list—(1) Persons whose hames are included in the select
list shall have to undergo a pre-promotion course and
pass the same with such standards before being
appointed on promotion, as may be specified by the
Government from time to time in this behalf.

(2) The appointment of the persons included in select
list to the cadre posts of service shall be made in
accordance with the provisions of civil service



(Reservation in promotions and limits on the extent of
the Zone on consideration) Rules 1997.

(3) Appointment of the persons included in the select
list to the posts shall follow the order in which the names
of such persons appear in the select list.

(4) Each person appointed to the service by promotion
shall be appointed on trail for a period of two years:

Provided that, where administrative exigencies so
require, a person whose name is not included in the
select list may be appointed to the service if the
Government is satisfied that the vacancy is not likely to
last for more than three months.

(5) It shall not ordinarily be necessary to consult the
Departmental Promotion Committee before the
appointment of a person whose name in included in the
select list unless during the period intervening between
the inclusion of the name in the select list and the dates
of the proposed appointment there occurs any
deterioration in his work which in the opinion of the
appointing authority is such as to render him unsuitable
for appointment to the service.

21. Conditions of eligibility for appointment from
Junior Scaleto Senior Scale of State Police Service—
(2) Only such officers working in the Junior Scale of the
State Police Service shall be éligible for consideration for
appointment into the Senior Scale of the Service, who,—

(@ Havecompleted six years of service in the Junior
Scale of the Service on thefirst January of the year

in which the selection is to be made, and

Direct Recruits Officers have passed with the
high standards the prescribed departmental
examinationsin al subjects or have been exempted
to pass by the State Government, as the case may
be.

(2) Selection for appointment into the Senior Scale
of Service, of officers working in the Junior Scale, shall
be made by a Committee as constituted as mentioned in
Schedule 1V.

(3) Selection shall be made on the basis of "Seniority
subject to fitness" in all respects.

(b)

(4) Total number of officersin this grade shall not
exceed 25% of the total strength of each branch/stream
of the cadre. The number of the postsin each branch/
stream (feeder channel) shall be as mentioned in column
6 of Schedule V1.

Note.—Thetotal number of posts will be worked out by
taking into account the actual sanctioned strength
of the each branch/stream of the cadre at the time
of preparation of the select list.
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22. Conditions of eligibility for appointment from
Senior Scale to Selection Grade of State Police
Service—(1) Only such officers working in the Senior
Scale of the State Police Service shall be eligible for
consideration for appointment into the Selection Grade
Scale of the Service, who have completed 4 years of
service in the Senior Scale of the Service on the first
January of the year in which the selection is to be made.

(2) Selection for appointment into the Selection Grade
Scale of Service, of officers working in the Senior Scale,
shall be made by a Committee as constituted and
mentioned in Schedule 1V.

(3) Selection shall be made on the basis of "merit cum
seniority" subject to fitnessin all respects.

(4) Total number of officersin this grade shall not
exceed 15% of the total strength of each branch/stream
of the cadre. The number of the postsin each branch/
stream (feeder channel) of the cadre shall be as
mentioned in column 7 of the Schedule V1.

Note.—Thetotal number of posts will be worked out by
taking into account the actual sanctioned strength
of the each branch/stream of the cadre at the time
of preparation of the select list.

23. Conditions of eligibility for appointment from
Selection Grade to Senior Selection Grade of State
Police Service—(1) Only such officers working in the
selection grade of the State Police Service shall be
eligible for consideration for appointment into the Senior
Selection Grade of the Service, who have completed a
total of 6 years of service in the Selection Grade of the
Serivce on the first January of the year in which the
selection isto be made.

(2) Selection for appointment into the Senior Selection
Grade Scale of Service, of officers working in the
Selection Grade Scale, shall be made by a Committee as
constituted and mentioned in Schedule |V.

(3) Selection shall be made on the basis of "merit cum
seniority" subject to fitnessin all respects.

(4) Total number of officersin this grade shall not
exceed 5% of the total strength of each branch/stream of
the cadre. The number of the postsin each branch/stream
(feeder channel) shall be as mentioned in column 6 of
Schedule VI.

Note.—Thetotal number of posts will be worked out by
taking into account the actual sanctioned strength
of the each branch/stream of the cadre at the time
of preparation of the select list.

24. Conditions of eligibility for posting as
Additional Superintendent of Police—(1) Only those
members of service who are working in the senior scale
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or selection grade of the State Police Service and fulfil
the conditions of eligibility placed in column (4) of
Schedule V, shall be eligible for consideration for being
posted as Additional Superintendent of Police, Deputy
Commandant, or in the equivalent rank.

(2) Selection for posting shall be made by the
committee as specified in column (5) of Schedule V.

(3) Selection shall be made on the basis of merit cum
seniority subject to fitnessin all respects.

(4) Being not posted on the posts as mentioned in sub-
rule (1) above shall not be a bar for an officer in the
senior scale to be considered for Selection Grade or
senior selection grade of the Service.

25. Notwithstanding anything contained in these rules,
there shall be no bar to the posting of Indian Police
Service Officers on the postsincluded in Schedule .

26. Interpretation.—If any question arisesrelating to
the interpretation of these rules, it shall be referred to the
Government whose decision shall be final.

27. Relaxation.—Nothing in these rules shall be
construed to limit or abridge the powers of the Governor
to deal with the case of any person to whom these rules

apply, in such amanner as may appear to him to be just
and equitable :

Provided that the case shall not be dealt with in any
manner less favourable to him than that provided in these
rules.

28. Saving.—Nothing in these rules shall adversely
affect the reservations and other conditions required to be
made available under the orders issued by the
Government with respect to Scheduled Castes and
Scheduled Tribes and Other Backward Classes.

29. Repeal and Saving.—All rules corresponding to
these rulesinforce immediately before commencement of
these rules are hereby repealed and in respect of matters
covered by theserules:

Provided that any order made or action taken under
rules so repealed shall be deemed to have been made or
taken under the corresponding provisions of these rules.

By order and in the name of the
Governor of Madhya Pradesh,
NANHEY SINGH, Principa Secy.

SCHEDULE-
(See Rule 5)

Classification in Service Pay Scales and the number of Posts existing in the service

Sr. Nameof theposts Number Classification Scale of Pay Appointing Authority  Posting eligibility
No. included in the of Posts for officers of
service promotion gquota
(€ 2 ®) 4 ©) (6) ™
1. Principa 7 SPS/Class | Senior Selection Grade The State Government (1) 3 posts for the
Police Training Rs. 14300-400-18300/- or Dy.SPs promoted
School. Selection Grade from Reserve In-

Rs. 12000-375-16500/- spector cadre.

Of SPS. (2) remaining posts
for the Inspector
cadre or directly
Recruited Dy. SPs.

2. Principa TPTI 1 AS Above AS Above AS Above Inspector
3. Principal APTC 1 AS Above AS Above AS Above Company
Commander
4. Principal APTS 1 AS Above AS Above AS Above Company
Barsoor Commander
5. System 1 AS Above AS Above AS Above I nspector
Administrator (Compuiter)

Computer
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@ @) 4 ©®) (6) )

6. Director Finger AS Above AS Above AS Above Inspector (Finger
Prints. Print)

7. AIGSB AS Above AS Above AS Above 2 posts for Inspec-
Principal SB tor (SB) & 2 posts
Training School for Inspector.

8. State Examiner AS Above AS Above AS Above Inspector (QD)
Questioned
Document.

9. CSOMPSRTC AS Above AS Above AS Above 1 posts for Inspec-

tor & 1 postsfor
Reserve | nspector
cadre.

10. CSO (S&V) MPEB AS Above AS Above AS Above I nspector

11. CSOCM SECURITY AS Above AS Above AS Above Inspector (SB) or

I nspector.
12.  Additional AS Above Selection Grade AS Above I nspector
Superintendent of Rs. 12000-375-16500/-
Police/Additional or Senior ScaleRs.
SP Narcotics/ 10000-325-15200/-
of SPS.
13.  Area Superintendent AS Above AS Above AS Above Inspector (SB) or
I nspector.

14. Deputy AS Above AS Above AS Above Company
Commandant Commander

15. Additional SP- AS Above AS Above AS Above Inspector (Radio)
Superintendent of
Police (Radio)

16. Additional SP- AS Above AS Above AS Above Reserve | nspector
Superintendent of or Company
Police (MT) Commander.
Commandant GEME

17.  Additional AS Above AS Above AS Above Inspector (Band)
Superintendent of
Police (Band)

18. Deputy SP.S/Class U/ Senior Scale The State Government  Inspector
Superintendent of S.P.S/Class 2 Rs. 10000-325-15200/-

Police. or Junior Scale
Rs. 8000-275-13500/-

19. Assistant AS Above AS Above AS Above Company
Commandant Commander

20. Deputy AS Above AS Above AS Above Inspector (Radio)

Superintendent of
Police.(Radio)
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21.  Deputy 10 AS Above AS Above AS Above Reserve | nspector
Superintendent of or Company
Police.(MT) Commander or

Inspector (MT)

22.  Deputy 7 AS Above AS Above AS Above Inspector (QD)
Superintendent of
Police.(Q.D.)

23.  Deputy 4 AS Above AS Above AS Above I nspector
Superintendent of Computer
Police.(Computer)

24.  Deputy 5 AS Above AS Above AS Above Inspector (Finger
Superintendent of Print)
Police.(Finger Print)

25. Deputy 1 AS Above AS Above AS Above Inspector (Photo)
Superintendent of
Police.(Photo)

26. Deputy 1 AS Above AS Above AS Above Inspector (Band)
Superintendent of
Police.(Band)

27. Deputy 1 AS Above AS Above AS Above Inspector (Press)
Superintendent of
Police.(Press)

28. Deputy 8 AS Above AS Above AS Above Inspector
Superintendent of (Ministerial)
Police.(Ministerial)

29. Deputy 1 AS Above AS Above AS Above Inspector (Arms)
Superintendent of
Police.(Arms)

30. Deputy 43 AS Above AS Above AS Above Reserve | nspector

Superintendent of
Police.(HQ), Training
JINPA, PTC, PTS,
Security, Lines etc.)

Total 140+668=808

Note:—(1) The Directly recruited Dy. S. P. can be posted on any of the posts included in this Schedule.

(2) On the posts mentioned in Column 2 from Sr. No. 18 to 30 the officers are appointed or promoted initially in
the Junior Scale of Pay but |ater are promoted to the senior scale of pay according to the provisions of Rule 21
and Schedule 1V entry 3.

(3) Of thetotal cadre of Dy. S. P. 25% of the posts are to be in the Senior Scale, 15% in the Selection Grade and
5% areto be in the Senior Selection Grade.

(4) Thereare 140 postsin therank of Addl. SP which are not included while working out the postsin senior scale,
selection grade and senior selection grade. Deputy Superintendents of Police as Additional SsP on completion
of minimum 8 years of service in accordance with rule 24 and Schedule V. These officers could bein senior
scale or selection grade or in Senior Selection grade of Dy. S. P. depending on their length of service and their
selection as per Rules 21, 22 and 23. Therefore at any particular time total number of officersin senior scale,
selection grade and senior selection grade will be 438 (140+166+99+33)).

(ADDL SP posts = 140, DSP Sr Scale - 166, DSP sel grade=99, DSP Sr. sel. grade=33
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SCHEDULE-II
(See Rule 6)
Sr. Name of the Name of Posts Total number Percentage of number of
No. Department included of Duty Posts posts to be filled
By Direct By promotion
recruitment of members
vide rule 6(1)(a) of service
vide rule 6(1)(b)
D @) ©) 4 ®) (6)
1 Home (Police) Deputy Superintendent 452 50% 50%
Department of Police
Madhya Pradesh
2. —As above— Deputy Superintendent 43 50% 50%
of Police (HQ, Training,
JINPA, PTC, PTS, Security,
Linesetc.).
3. —As above— Assistant Commandant 108 50% 50%
4., —As above— Deputy Superintendent 27 50% 50%
of Police (Radio)
5. —As above— Area Superintendent 7 50% 50%
6. —As above— Deputy Superintendent 10 50% 50%
of Police (MT)
7. —As above— Deputy Superintendent 4 50% 50%
of Police (Computer)
8. —As above— Deputy Superintendent 7 Nil 100%
of Police (Q.D.)
9. —As above— Deputy Superintendent 5 Nil 100%
of Police (Finger Print)
10. —Asabove— Deputy Superintendent 1 Nil 100%
of Police (Photo)
11. —Asabove— Deputy Superintendent 1 Nil 100%
of Police (Band)
12.  —Asabove— Deputy Superintendent 1 Nil 100%
of Police (Press)
13. —Asabove— Deputy Superintendent 8 Nil 100%
of Police (Ministerial)
14, —Asabove— Deputy Superintendent 1 Nil 100%

of Police (Arms)
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SCHEDULE I11
(SeeRule 8)
Sr. Name of Name of Posts Minimum Maximum Educational Remark
No. Department agelimit  agelimit Qualification
D @) ©) 4 ®) (6) ()
1 Home (Police) Deputy Superintendent 20 25 Bachelor Degree or its
Department of Police, Deputy equivalent from any
Madhya Pradesh Superintendent of Police recognized University
(HQ, Training, JNPA,
PTC, PTS, Security,
Linesetc.), Area
Superintendent and
Assistant Commandant.
2. As above Deputy Superintendent 21 28 Bachelor Degree or its
of Police (Radio) equivalent from any
recognized University in
Electronics/Telecommunication
Engineering or Technology.
3. As above Deputy Superintenent 21 28 Bachelor Degree or its
of Police (Computer) equivalent from any
recognized University in
Computer Science or
Technology or MCA.
4, As above Deputy Superintenent 21 28 Bachelor Degree or its

of Police (MT)

equivalent from any
recognized University in
Mechanical Engineering

or Automobile Engineering.

Note.—It will be essential for the candidates to have passed the Higher Secondary/Bachelor examination from

a School/College situated in Madhya Pradesh.

SCHEDULE-1V

(SeeRule 15, 21, 22 & 23)

Sr. Name of the Name of Posts Name of Posts

Minimum Service Composition of

No. Department from which to which in the post of column the Departmental
promotion is promotion is (2) for eligibility Promotion Committee/
to be made to be made for promotion in Screening Committee

the column (3)
) @ ©) 4 ©) (6)
1.  Home (Police) Deputy Superintendent  Deputy 6 years 1. Principal Secretary/
Department of Police Superintendent Secretary Home—
(Junior Scale) of Police Chairman
(Senior Scale) 2. Director General of

Police—Member

3. One Officer of the
rank of Addl. Director
General of Police
nominated by the
Govt.—Member.
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2. Home (Police) Deputy Superintendent  Deputy 10 yearsincluding 1. Principal Secretary/
Department of Police Superintendent that of 6 years as Secretary Home—
(Senior Scale) of Police Deputy Superintendent ~ Chairman
(Selection Grade) of Police (Junior Scale) 2. Director General of
Police—Member
3. One Officer of the
rank of Addl. Director
General of Police
nominated by the Govt.
Member.
3. —Asabove— Deputy Superintendent  Deputy 16 yearsincluding As mentioned above
of Police Superintendent that of 6 years as
(Selection Grade) of Police (Senior Deputy Superintendent
Selection Grade) of Police (Selection
Grade)

4., —Asabove— I nspector Deputy 6 years Chairman—
Superintendent 1. Chairman M.P. Public
of Police Service Commission or

Member of the
Commission nominated
by the Chairman—
Chairman
2. Principal Secretary/
Secretary Home—
Member.
3. Director General of
Police—Member.
5.  —Asabove— Company Commander  Assistant 6 years As mentioned above
(Including dog squad, = Commandant
horse sguad)
6. Asmentioned Inspector (Radio) Deputy 6 years As mentioned above
above Technician, Superintendent
Operator & Cipher of Police (Radio)
7.  Asmentioned Inspector (MT) Deputy 6 years As mentioned above
above Superintendent
of Police (MT)
8. Asmentioned Inspector (QD) Deputy 6 years As mentioned above
above Superintendent
of Police (QD)

9. Asmentioned Inspector (Computer) Deputy 6 years As mentioned above

above Superintendent
of Police (Computer)
10. Asmentioned Inspector (Band) Deputy 6 years As mentioned above
above Superintendent
of Police (Band)
11.  Asmentioned Inspector (Finger Print) Deputy 6 years As mentioned above
above Superintendent
of Police
(Finger Print)

12.  Asmentioned Inspector (Photo) Deputy 6 years As mentioned above

above Superintendent

of Police (Photo)
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13.  Asmentioned Inspector (Press) Deputy 6 years As mentioned above
above Superintendent
of Police (Press)
14.  Asmentioned Reserve I nspector Deputy 6 years As mentioned above
above Superintendent
of Police (HQ),
Training, INPA,
PTC, PTS, Security
Lines etc.)
15.  Asmentioned Inspector (SB) Deputy 6 years As mentioned above
above Superintendent
of Police (SB)
16. Asmentioned I nspector Deputy 6 years As mentioned above
above (Ministerial Office- Superintendent
Superintendent) of Police
(Ministerial)
17.  Asmentioned Inspector (Arms) Deputy 6 years As mentioned above
above Superintendent
of Police (Arms)
SCHEDULE-V
(SeeRule 24)
Sr. Name of Post Post to which Minimum Service or Composition of
No. from which posting posting is to be scale of pay onthepost  Screening/Scrutiny
isto be made done mentioned in column 2 Committee
required for posting
on the post in column 3
D @ ©) 4 ©®)
1 Deputy Superintendent Additional 8 years 1. Principal, Secretary/
of Police Superintendent Secretary Home,—
of Police Chairman.
2. Director General of
Police—Member.
3. One Officer of the rank
of Addl. Director General
of Police nominated by the
Govt. Member.
2. Assistant Commandant Deputy Commandant 8 years As above
3. Deputy Superintendent Additional 8 years As above
of Police (Radio) Superintendent of
Police (Radio)
4, Deputy Superintendent Additional 8 years As above
of Police (MT) Superintendent of
Police (MT)
5. Deputy Superintendent Additional 8 years As above

of Police (Band)

Superintendent of
Police (Band)
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D ) ©) 4 ©)
6. Deputy Superintendent State Examiner- Selection Grade No separate screening/
of Police (QD) Questioned Document of State Police scrutiny will be required
Service again for posting since the
officer is already granted
selection grade on
completion of 10 years of
service by the committee
as mentioned in column 6
of Schedule 1V.
7. Deputy Superintendent System Administrator Selection Grade As above
of Police (Computer) Computer of State Police
Service
8. Deputy Superintendent Director—Finger Selection Grade As above
of Police (Finger Print) Print of State Police
Service
9. Deputy Superintendent CSO MPSRTC Selection Grade As above
of Police of State Police
Service
10. Deputy Superintendent CSO-(S&V) MPEB Selection Grade As above
of Police of State Police
Service
11 Deputy Superintendent CSO-CM Security Selection Grade As above
of Police of State Police
Service
12. Deputy Superintendent Principal-APTS Barsoor ~ Selection Grade As above
of Police of State Police
Service
13. Deputy Superintendent Principal-Police Selection Grade As above
of Police Training School of State Police
Service
14. Deputy Superintendent AlG SB, Principal Selection Grade As above
of Police SB Training School of State Police
Service
15. Deputy Superintendent Principal-TPTI Selection Grade As above
of Police of State Police
Service
16. Deputy Superintendent Principal-APTC Selection Grade As above
of Police of State Police
Service

Note.—1. Direct recruit Deputy Superintendent of Police on promotion as Additional Superintendent of Police may be
posted as Deputy Commandant, if adequate and suitable candidates from Assistant Commandant cadre are
not available.
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SCHEDULE-VI
(SeeRule 21, 22, 23)

Distribution of Dy. S. P. Postsinto Junior, Senior, Selection and Senior Selection Grade

Sl Total Posts Direct Recruit\ Promotion Junior Senior Selection Senior Feeder Strength
No. of DSP and Promotion Quota Quota Scde  Scde Grade Selection Channels of
equivalent rank 55% 25% 15% Grade for Feeder
of total of total of tota 5% of  promotion cadre
cadre  cadre cadre total cadre

@ @) (©) ©) ©) (6) ™ ® C) (10

1. 452 SDOP, 50% total posts 50% of 246 112 67 22 Inspector 970
CSP, DSP are 603 total posts=

(603=452+43+108) 226
50% of these posts

(i.e. 302) are to be

directly recruited in

respecte of DSP,

2. 43DSP (HQ) SDOP, CSP, 50% 24 11 6 2 Reserve 71
DSP (Training) DSP (HQ), of total Inspector
DSP (Lines), DSP (Training), posts=21
DSP (INPA, DSP (PTS),

PTC, PTS, etc.) DSP (INPA),

DSP Security) Area
Superintendent and
Assistant
Commandant etc.

3. 108 50% 60 27 16 5 Company 254
Assistant of total Commander
commandant posts=54

4. 27 50% of total 50% of total 14 7 4 2 I nspector 57
DSP (Radio) posts=13 posts=14 (Radio Technical)

I nspector 22
(Radio operator)
I nspector 5
(Radio-cipher)

5 10 50% of total 50% of total 6 2 1 1 Inspector 12
DSP (MT) posts=5 posts=5 (MT)

6. 4 50% of total 50% of total 2 1 1 - I nspector 29
DSP (Computer) posts=2 posts=2 (Computer)

7.7 Nil 100%=6 3 2 1 - Inspector 9
DSP (QD) (Questioned

Document)

8 5 Nil 100%=5 3 1 1 - Inspector 38
DSP (FPB) (FPB)

9 1 Nil 100%=1 1 - - - Inspector 13
DSP (Photo) (Photo)

10. 1 Nil 100%=1 1 - - - I nspector 3
DSP (Band) (Band)

11. 1 Nil 100%=1 1 - - - I nspector -
DSP (Press) (Press)
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12. 8 Nil 100%=8 4 2 1 1 I nspector 16
DSP (M) (Ministerial)

13. 1 Nil 100%=1 1 - - - I nspector 3
DSP (Arms) (Arms)
Total 668 322 346 370 166 99 33

Note.—1. Direct recruitment of 54 posts of Assistant Commandants is done in the name of Dy. S.P. These directly recruited
officers may be posted either in SAF or in DEF.

2. There are 140 postsin the rank of Addl. S.P. which are not included while working out the postsin senior scale,
selection grade and senior selection grade. Deputy Superintendents of Police are posted as Additional SsP on
completion of minimum 8 years of service in accordance with rule 24 and Schedule V. These officers could be
in senior scale or selection grade or in Senior Selection grade of Dy. S.P. depending on their length of service and
their selection as per Rules 21, 22 and 23. Therefore at any particular time total number of officersin senior scale,
selection grade and senior selection grade will be 438 (140+166+99+33).

(Addl. S.P. Posts =140, DSP sr. scale=166, DSP sel. grade=99, DSP sr. sel. grade=33)

By order and in the name of the Governor of Madhya Pradesh,
NANHEY SINGH, Principal Secy.
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a1a: Tadfera foman ST © fop wiferss & i g eifufsm 1980 o TeRToll AT (AR Shed EHE U1 SWIEETHT T Sk
A BT YT 1 Teh ol Ufd To 19 eAfafiea sfaai qof e afed e &1 9 9 | 81 9o o gl sl
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T/~
(S S . fag)
Iqgf=a.
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T/~
(S S . fag)
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A
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YT
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fawa. —vre sifufem & o<l S fashamsll i ST & FoIhLl & SRR FHerded hi Wia e,
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T/~
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A
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Y.

fawa. —asyey 9 & T aEddl U e el g v fawd R % gey .

Suga fowees 39 faum o1 4R sHik 4896/4345/99/61(1) dI, ek 30-8-99 Akl yvE ¥ e fohan
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(HIGH COURT OF MADHYA PRADESH, INDORE BENCH, INDORE)
SINGLE BENGH : BEFORE HON'BLE SHRI JUSTICE N. K. JAIN

WRIT PETITION NO. 836/2000
Smt. Sakinabai and Others

Vs.

Stateof M. P. & Anr.,
WRIT PETITION NO. 838/2000

Jiyauddin & Ors.
Vs.

State of M. P. & Anr.
AND
WRIT PETITION NO. 839/2000

Hatimali Fidahussain & Ors.
Vs.

State of M. P. & Anr.,

Sarvashri A. H. Khan, S. S. Samvatsar and Smt. S. Waghmare, counsel for petitioners; and Prakash Verma, Govt.
Advocate for respondents.

ORDER
(Passed on 19-7-2000)

All these petitions have been heard as connected matters and are being disposed of by this common order.

2. Inall these petitions, the petitioners who are arm dealers, call in question the State Government Circular dated
4-10-99 (marked Annexure P/2 in al the petitions) whereby it is directed that before any arm is sold, by an arm dedler, he
shall ask the purchaser licencee to produce No. Objection Certificate' from the Licencing Authority certifying the genuineness
of hislicence

3. | haveheard Sarvashri A. H. Khan, S. S. Samvatsar and Smt. S. S. Waghmare, learned counsel for petitioners;
and Prakash Verma, Government Advocate for respondents.

4. The petitioners seek to impugn the Circular (Annexure P/2) on the ground that it is without any authority of law
besides being unreasonable and arbitrary in nature. It is also violative of their fundamental right to carry business or trade,
it is further submitted.

Asagainst it, learned Government Advocate has streneously defended the impugned Circular and it is submitted
that the Circular has been issued in exercise of executive power of the State Government with aview to prevent sale of fire
arms to unauthorised persons who may purchase the arms on the basis of forge or fake licences.

5. Theimpugned order is obviously issued by the State Government in exercise of their executive power. This
power is vested in the State Government by Article 154 of the Constitution which provides that the executive power of the
State shall be vested in the Governor and shall be exercisedby him................. in accordance with the
Constitution'. The expression' executive power' is very wide and connotes the residue of Governmental functions
that remain after the legislative and judicial functions are taken away. It includes acts necessary for carrying out the
administration of the State. These powers of the State executive, are however, co-extensiye with the legislative power of
the State legislature. This limitation in exercise of executive powers, is contained in Article 162 which provides that
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subject to the provisions of the Constitution, the executive power of the State shall extend to the mattersin respect of
which the State legislature of the State has power to make laws'. Thus the power extends to the matters with respect to
which the legislature of a State has authority to make lawsi. e., the subject enumerated in List | State List and List I
Concurrent List of the VIIth Schedule of the Constitution.

6. Subject relating to arms, fire arms, anmunition and explosives falls within Union List at Item No. 5. The State
legidature has, therefore, no power to make law in respect of any matter relating to arms, fire arms and ammunitions. That
being so, the State Government or its authorities also cannot exercise their executive power in any such matter relating to
that subject (of arms etc.). The Arms Act and the Rules made thereunder are the laws made by the Central Parliament and
the Union Government in exercise of their power under Article 246 r/w. List | of Schedule VI of the Constitution. So the
executive power in respect of the subject covered by these laws can be exercised only by the Union Government.

7. True, the Arms Act and the Rules made thereunder, confer certain powers and also imposes certain duties upon
the State Government authorities in certain matters such as grant of licences and their revocation etc., in respect of which
the State legislature cannot make laws. Such powers can be exercised and duties be performed only within the framework
of the Act and the Rules and not their beyond.Such power, observed the Supreme Court in Bishamber Dayal (AIR 1982
SC 33), "can be exercised only by authority of law and not by a mere executive fiat or order”. In the instant case, the
impugned order issued by the State Government, has no such authority of law. Firstly it isissued with respect of a subject
about which the State legislature cannot make law thus, attracting the limitation contained under Article 162. Secondly
there is no authority conferred on the State Government or their authorities by the Arms Act or the Rules to issue such
orders or instructions.

8. Theimpugned circular isaso violative of petitioners fundamental right to carry trade or business as guaranted
by Article 19(1) (g) of the Constitution. Clause (6) of Article 19 only permits the State to make laws imposing, in the
interest of general public, reasonable instructions on the exercise of the right conferred by subclause (g). In the matter
before me, the Central legislature has already made law i. e., The Arms Act and the rules have also been framed in that
behalf by the Union Government imposing restrictions in the matter of sale and purchase of arms. However, the impugned
circular imposing further restrictions on the sale and purchase of the arms has been issued by the State Government
without any authority of law. The restrictions contained in the circular cannot be aso termed as reasonable inasmuch as
they do not meet the test of reason and relevance. The direction contained in the circular is something like a Selection
Board while interviewing candidates for appointment on some posts, requiring them to produce N. O. G. over and above
the degrees and certificates of their educational qualification, from the University/Board that the degrees/ certificates
granted by the University/Board are not forged. Such an illogical and arbitrary order or instruction cannot be sustained
inlaw.

9. The Supreme Court in P. Nalla Thampy (AIR 1984 SC 135) has quoted with approval following observations of
Lord Denning:—

"A Judge must not alter the material of which the Act iswoven, but he can and should iron out the creases”.

There are no creases either in the provisions of the Arms Act or the Rules made thereunder. On the contrary, the
impugned circular tends to create creases which need to be ironed out by this court by quashing that circular which is
clearly ultravires the Constitution as also the Arms Act and the Rules.

10. Even while quashing the Circular (Annexure P/2), it needs to be made clear that it is the responsibility of the
petitioners and other arms dealersin th State to ensure that arms are sold to the persons holding valid and genuine licence
to buy and possess the arms. Any sale to any unauthorised person, to be more precise, to a person holding aforged licence
may render the seller dealer liable for prosecution and punishment under the appropriate penal law. Needless to add. that
these dealers have to be now extra acutions in the matter.

11. With the observations as aforesaid, the Circular (Annexure P/2) is quashed. The petition is accordingly allowed
with no order asto costs. A copy of this order be forwarded to the Principal Secretary (Home), Government of Madhya
Pradesh, Bhopal for circulation amongst all the licencing authorities in the State.

12. This order be retained in W. P. No. 836/2000 and a copy each be placed in the records of W. P. Nos. 836/2000
and 839/2000.

<Sd/-
(N. K. JAIN)
Judge
19-7-2000
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TAYCY I
g (| ) faumr
(faura o T=Im)
rferg=ET
agre, fedis 19-10-2000

FHI® Th. 3-57/2000/21-T(3). — <3 ¥ gr1 fuf feran men @ for favmia wiged # wfmfaa wigel afs qeaifea
31O STRYFETehT Bt U ht AT X € dl 3¢ Hodifehd STRYREhT shi STATI SUCTs KT ST HahM.

2. 9% o AimeRat Tigelt =1y fawa i SRy & ol T3 U 9O X F Yok ot oY shHih 0070-
TR eh TaTd-01-800- 311 UTTTail oh ST ¢ o] =TT GIT Sioh T STHT 1 B 171, Sioh H STH1 1 T8 IR i TEIS, ST
T BT YT A o foTd STMASH-T= o |1 IMEF 1 T HEAT B

3. I T foman S ® T mimenat gra <t it sifaw wde & Heifud Sagfeaent & gt wt wWiged wi swyfaesii
T BTG T AT TET T S Gt SR A € S9! STETIfaa SueTsy g S

TEAYQY o ToFUTS o A Y q1 STCIMIER,
T/~
(7= f&®)
T Gfea,
HEAYSRT WAEH, T8 (FM) favm,
(faurfa Tdg wam).
. T, 3-57/2000/81-T(3) are, feAis 19-10-2000
yfafers :—
1. A % gEE favm,
2. AE Toed Hed, Tafe) (H. ).
3. wae faurmeag #. 9.
4. IR, AU, I <EEE, THISH TR
5. UL GO T3R5, TEAIeul.
6. T TS, eye.
7. OH. gearssl o |fed, Teads ddere &l SR 37 e shAfh 403/TH.H.TH./S.6./2000, TR

14-7-2000 & He H aTiIftd.

8. & |fed & WIE SHITR HI 39 939 i ®. TH./HIe/6311/2000, feAi® 17-7-2000 & Hed
o ariiftd.

9. Tq@ afed, Ay e, fax faum &1 39 Sas e W SR, 3029/2000/H T, fadi® 11-
10-2000 & Hed H srifya.

10. FreieTeh, SMEHE F5T RO, ALY, HIATA i WER0 TS99 | Y1 i ©q oTftd. Fua
Wh¥H o S SHHT 1000 (TH €9R) Wi 9 foaoqm i fysrer.

B/~
(TE. €. 3are ),
Iqgf,
HEAYRT A,
e (|Hr) faum
(fauria o T).
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TAYCY I
g faumr (Hi-3rumT)

Aiorel, fedish 30 TRy, 2000

FHIH TH. 19-34-2000/H-1. —J¥ H Toqerare ¥ guifaa el § STeraufid Tedfer 1d Jamelt difed At &
AT o foTe SRS faamiie STee i TH. 19-15-90-§1-1, f&Aieh 8/10-12-1997 SR STRI &1 718 © T 3o hriaist
o ST AT STIQe hHieh T, 19-3-99-Hi-1, faieh 21/28 Wad, 2000 G Terdett fed § AR 7T FHE ANTRERT o T
RERT &l 9fd Jas SAfr T98 Teh @ & 7F § Tga/Fgr=d TRT Tiyd IReR & T8 fa9m o s oy o e=iid Sucre
S S T Jrae foman T g,

2. 3 HIEANH & F=ia e fEmn | fordt o Aries & Iifies 9§ 3T g1, YR ®9 9 e g1 offe aen
forlt =afaa =t Tafa 1 o1ifeTer &9 & o1 qof ®9 9 *1E & Tgct § 37 difedl S wed Al A w1 wEHe T 9 % wR
TEd T SucTsy TEf HE S Hehl ®.

3. IR feafd =1 gfeera T gu, U= S 51 3 fofa o e ® fof et i 9 fonddt st Amifiens o oife
T Y 79 M, TR F9 F ua g onfe den foRdht safaq st wafa ot oiiferr w9 @ @ ol w9 § 7 T W 3K meEmew
ST Sfd/Ssfa Ted Ars a4, 1979 & FaHi o =i FEER Tea/aemd Uk T8 faum o aere s ' =i de-
4-TME-2235- TSR L& TR FHeA-60 HHISTR GIH X HedToT hrishH-200-37 AS1-2653-JAGM TSI o g
STIEH TR 3TISH- 14— ek Herd-Hereh 3T SIS 7S & ST=iid Sqcied s Sut :—

1. Il T :
(31) o orgwme W . 50,000/~ (T. IO BR)
() YR =Ed i . 10,000/- (¥. TH TIR)

(31) &= HEH %. 5,000/~ (%. 99 TR qH)
(9)  WRR HEME %, 15,000/-T%F (¥. U5 TSN Th)
3. I Ui (TN, HUs, e M) & JhaH T %, 2,000/~ (%. A TIR)

4. Shfoehrarsi % @1EA & &7 SH—dTed, 719, 9 3fg T, 2,000/~ (%. T EIR)
ST giaen | 3 =fg uRkfy # 7 o, S emgfaa Wifw/srgfea safa & fadl & srafa am <.
4. IS TS H T aren P8 faum & aeie o Hi den-4-3i-2235-amifee GRE AR He-60-37

TR GRA SR Tl HIshH-200-37 ATSHI-2653-YaTg e FASH! o fot e Tee STeH- 1431w Tard-
T AISH"" SR HS o =i fasherg g
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5. IYUK HIUSUS SR B h U¥EId 39 HeY § gd ¥ foAiw 8/10 fewER, 1997 I SR 1 W8 wEASH hI
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Y. % TH. 19-34-2000/E-1, Aiared, fedish 30 3faRer, 2000
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T/~
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TpeX 31fE BF o1 & o wom 3f o U =afa & favg o2 & ooy & fod om 392 vRdTT gve faum & oraid et
H AE A EAL

4. I ok AfaRea afc g = fordt sTqgfea Sfd steen STIgfad SHefd & §e& &l fohdll S M
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HaTeteh, SHTS [aYF, HLAUQY, e Fi SR oY Td TER-UER gg Uftd.
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[ Feayey o’ 9RT-1, W9, YEReR, Todieh 1 TeeR 1999—3Tfvad 9, ¥k 1921 H R ]

Te (qferd) faum

TAed, deady vod, iare

oo, fei 8 faamr 1999
F. 1 (T)-31-99-9-2-31.— e s1fafTam, 1861 (5 W1 1861) i ¥NI 2 & &Y Ufed ¥R 46 i I8 (2)
o1 (3) BRI USd AfKEl sl FAM H A Y, TF TR, TAggN, ALY ferd Wgoier | faeifera stifirer weiem
FHA T, AA —
ENIPE]

I® TgoRE # g 39 HeifiEm () Siel *El ff 9 oM g, a9’ 3 wWH W s C'weitRies (W)
Tqfyd ferw SITC,

TAYRY & TSI & A9 F a1 SRR,

a9, feqie 8 faaw 1999

. 1 (T)-31-99-F-2-T.— 9 o HIAYM & T3 348 o TWUES (3) o AT H T8 [G9T bl GHG@IH STie=T
e 8 faamR 1999 &1 SIS e TSUEl o WHSHR ¥ TAggRl Y1 fohan S 2.

TAYRY & TSI & A9 F a1 SRR,
% fdg, vq@ 9.
Bhopal, the 8th September 1999
No. F. 1(A)-31-99-B-2-Two.—In exercise of the powers conferred by sub-section (2) and (3) of Section 46 read
with Section 2 of the Police Act, 1861 (No. V of 1861), the State Government hereby makes the following further
amendment in the Madhya Pradesh Police Regulations, namely ;—
AMENDMENT

In the said Regulation for the words "Deputy Inspector General (Range)" wherever they occur the words
"Inspector General (Range)" shall be substituted.

By order and in the name of the Governor of Madhya Preadesh,
NANHEY SINGH, Principal Secy.
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Te (qferm) faam
T, geay vad, e

Oqre, fedie 3 3T 2000
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ENIE]
3% faftem #, fafa 12 & v w fefafed fafem wenfea fea S, sufq —
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4 2 W ° fefafea oo gafase € —
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(1)

(2)

10.

11.

12.

13.

Io[ S, eI IS

SR {§, TEATE AT
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faamR §, gered faady

Jan 9, geed e
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TER &, JRAEE SFRAR
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e
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9T, feqis 3 SFRA 2000

%. Th. 1-32-99-9-2-T1.— YA o WG o =% 348 o WUE (3) o T H 36 fqum ol IHdes i
feAier 3 3T 2000 T SIS A TIA & FMUHR F TAGERT FhIRE fham S 2.

TAYSY & TSI o A9 F 91 SRR,
< TiE, vq@ wfee.
Bhopal, the 3rd August 2000
No. F. 1-32-99-B-2-11.—In exercise of the powers conferred by sub-section (2) and (3) of Section 46 read with
Section 2 of the Police Act, 1861 (No. V of 1861), the State Government hereby makes the following further amendment
in the Madhya Pradesh Police Regulations, namely :—
AMENDMENT
In the said Regulation, for regulation 12, the following Regulation shall be substituted, namely :—

12. Range.—For administrative purpose, the State is divided into Ranges each being in charge of an Inspector
General. The Ranges are comprised of the following districts :—

S. No. Name and headquarters of the Range District included in the Range
) ) ©)

1 Bhopal Range, H.Q. Bhopal

Bhopal
Sehore
Vidisha
Rajgarh

AwWDdE

2. Hoshangabad Range, H.Q. Hoshangabad Hoshangabad
Harda
Betul

Raisen

AwWDdE

=

Gwalior
Guna
Shivpuri

3. Gwalior Range, H.Q. Gwalior

wn

4. Chambal Range, H.Q. Gwalior Bhind
Morena
Sheopur

Datia

AwWDdE

Indore
Jhabua
Dhar
Khandwa
Khargone
Badwani

5. Indore Range, H.Q. Indore

oubkwbdpE

6. Ujjain Range, H.Q. Ujjain Ujjain
Dewas
Mandsaur

Neemuch

AwWDdE
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@

2

©)

10.

11

12.

13.

Jabal pur Range, H.Q. Jabal pur

Sagar Range, H.Q. Sagar

Bilaspur Range, H.Q. Bilaspur

Rewa Range, H.Q. Rewa

Raipur Range, H.Q. Raipur

Bastar Range, H.Q. Jagdal pur

Balaghat Range, H.Q. Balaghat

IS

AwWDdE

wpnpE

agkrwdhpE

agkrwdhpE

Noos~rwdhDE OOAWDE

agkrwdhpE

Ratlam
Shajapur

Jabal pur
Katni
Chindwara
Narsinghpur
Seoni

Sagar
Tikamgarh
Chhatarpur
Panna
Damoh

Bilaspur

Korba
Janjgir-Champa
Sarguja

Koria (Baikunthpur)
Raigarh

Jashpur

Rewa
Satna
Sidhi
Shahdol
Umaria

Raipur
Dhamtari
Durg

M ahasamund

Bastar
Kanker
Dantewada

Balaghat
Mandla
Dindori
Rajnandgaon
Kawardha

By order and in the name of the Governor of Madhya Preadesh,

NANHEY SINGH, Principal Secy,
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[ Heyee TS’ AF-1, IEhaR, T 15 feamaR 2000 # gehifemd ]

T8 (gfer™) faum

T, geay ad, dre
0T, feqier 6 femmR 2000

% Th. 1-32-99-9-2-3L.—qfaq tfuf=m, 1861 (1861 &1 5) Wl &N 2 o WY UfSd ©WI 46 HI ITEW (2)
o1 (3) GN Yed Wikl 1 T H @0 gU, ToF TR, TASGNI, HeAuRyl e Tgere # frefafed o) deirem st
%, 3?8"?{ —

EEMIEE]
3% fafrzm o, faf=a 12 9 —

(Tw)  STIHHAR 11 % HHA, W (3) H, STIRARR 4 o 991 FMHATARad 3ThA q91 399 Feifd Jfaftedi
el 9, St —

645‘ W"a’
6. haut."”

()  TIHRHAG 13 o A, FHH (3) H, STIhRAG 4 T 5 T 3T Hafyq glaredi w1 @ foran s,

TEYRY o TS o A 9 q° SRR,

i, fei 6 fegwr 2000
%. Th. 1-32-99-9-2-T1.— YR o WG o =% 348 o WUE (3) o IO H 36 a9 ol IHd@sh STiemg=
feAie 6 fe@mR 2000 &1 ST TAE TIUA & WIHR & TAGERT Fh1vr feman S 2.

HEAYRY o TSI o A9 9 41 SR,

Bhopal, the 6th December 2000

No. F. 1-32-99-B-2-Two.—In exercise of the powers conferred by sub-section (2) and (3) of Section 46 read
with Section 2 of the Police Act, 1861 (No. V, of 1861), the State Government hereby makes the following further
amendments in the Madhya Pradesh Police Regulations, namely ;—

AMENDMENT
In the said Regulation, In Regulation 12,—

(1) Against serial number 11, in Column (3), after serial number 4, the following serial number and entries
relating there to shall be added, namely :—

"5. Rajnandgaon

6. Kawardha"

0] Against serial number 13, in Column (3), the serial number 4 and 5 entries relating thereto shall

be omitted.

By order and in the name of the Governor of Madhya Pradesh,
NANHEY SINGH, Principal Secy.
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